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SDDP is rooted in the decentralization of education authority to the school level. Schools operate under a set of centrally 
determined policies, but have the autonomy to make decisions regarding their own operations and school management.

Central policies include teaching and learning practices, school environment, parental involvement in schools, participatory 
leadership, directorates’ and supervisors’ support for education improvement, and program sustainability. World Education 
and NCHRD designed a study to determine the extent to which schools and directorates comply with the SDDP strategy. 
They used stakeholders’ perceptions of the SDDP training’s overall quality and relevance as a key qualitative indicator.
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*The research team sampled 115 schools, selected randomly accord-
ing to region, location, and student gender. They collected data from 
460 teachers, 118 supervisors, 115 principals, and 953 students.

TEACHER, SUPERVISOR, PRINCIPAL, & STUDENT  
PERCEPTIONS ON SPECIFIC ASPECTS OF SDDP* 
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Teachers do not use technology in the classroom

Teachers have difficulties helping regular students accept students with special needs

Schools do not have the necessary teaching materials

School does not provide a psychologically safe environment for learning

Parents do not attend parents’ meetings

Parent-teacher councils do not contribute resources

School management does not seem to include students in school decisions

Had concerns about the availability of financial resources to implement school action plans

Supervisors did not provide subject specific pedagogical and classroom management coaching to teachers

Supervisors did not support school implementation of SDDP


